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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

P.S.C. AND K V. S.C. GOVERNMENT COLLEGE

Name of the head of the Institution

Sri. P.Sreedhar

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08514247755
Mobile no. 9985096066

Registered Email

ndl g2. j kc@nmuai | . com

Alternate Email

ndl gci qac@nuai | . com

Address Near Bonmal a Satram
City/Town Nandyal

State/UT Andhra Pradesh
Pincode 518502

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. M Ranesh

Phone no/Alternate Phone no.

08514247755

Mobile no.

9441335805

Registered Email ndl g2.j kc@nmail.com

Alternate Email ndl gci gac@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. psckvscgcnandyal . com i ndex.
php/i gac/ agars

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://ww. psckvscgcnandyal . com i ndex.

php/ acadeni cs/ academ c- cal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B+ 76. 15 2006 02- Feb- 2006 01- Feb- 2011
2 B 2.34 2015 01- May- 2015 30- Apr - 2020

6. Date of Establishment of IQAC 15- Jun- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration

IQAC

Training on Utilisation

Number of participants/ beneficiaries

18- Jul - 2018 40



https://www.psckvscgcnandyal.com/index.php/iqac/aqars
https://www.psckvscgcnandyal.com/index.php/iqac/aqars
https://www.psckvscgcnandyal.com/index.php/academics/academic-calender
https://www.psckvscgcnandyal.com/index.php/academics/academic-calender

of Virtual C assroom 1
MOOCS, MOODLES, CER & E- 10- Dec- 2018 40
Cont ent Devel opnent 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution RUSA conponent HHRD 2017 2000000
7 730
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e The college I QAC closely nonitors and coordi nates the planning and

i npl ementation of all curricular,
eval uati on and youth festival
and others. ¢ The | QAC pl ayed significant
towards use of ICT across all areas of

| ecturers,

functioning of different committees |ike internal
« The college |1 QAC cl osely observes the

committee and literacy conmittee etc.,

and conducts neeting with em nent

| ear ni ng.
qui z programmes and student study projects and coordi nate the

cocurricular activities like teaching |earning

industrialists
role by orienting staff and students
e The | QAC arrange guest

exam nation commttee, cultural

eval uation pattern and makes necessary changes in the matters pertaining to the

fram ng of question papers and all otnent of
cl asses were conducted for slow | earners the feedback system

nmenbers. ¢ Renedi al
was strengthen and anal yzed.

invigilation duties to the staff

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6387_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6387_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30-Jan- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur Col | ege prepared an action plans for effective inplenmentation of the
curriculumat the outset; the Principal of college conducted neeting with the
staff nenbers of various departnents to devel op strategies for effective

i npl ementation of the curriculum Teachers were encouraged to inpart the

curriculumthrough innovative teachi ng nmethods such as presentations,

assi gnnents, discussions, workshops, sem nars, industrial visits, conputer
education apart fromregular/traditional teaching nethods. Each and every
depart nent conducted internal departnental neetings and prepared an action
pl ans for the acadenm c year by keeping in view the nunber of working days
avai l abl e, the syllabus which are to be finished by a given deadline. College
foll ows the acadenic cal endar issued by the affiliating university i.e.

records which are provided by Conm ssioner of collegiate Education. Every
teaching staff prepares annual curricular plans of syllabus to be taught and
no. of working days allocated to respective topics. However the |lecturers of
this institution nake suggestions fromtinme to tinme keeping in view the needs
of the society and trends at the national and global |evels. Qur college al so
encourages the teachers to participate in the Oientation/ Refresher Courses/

Wor kshops/ Sem nars organi zed by the various Universities to update the

internal exam nations to test the level of understanding of students. The

Rayal aseema Uni versity, Kurnool and the college strictly maintain the academ c

know edge and to inprove the teaching practices. The coll ege al so conducts the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6387_Quality.xlsx

curriculumis designed and tinely revised in BOS neetings conducted by the
Uni versity for Effective Delivery of curriculum The college faculty forum
conducts regul ar neetings on various issues to enhance current know edge of
teaching staff. The teaching faculty is trained by the conputer departnent to
meke themfamliar with the use of conputers so that they are able to use the
nodern Technol ogi cal resources like internet, LCD projectors etc. to suppl enent
their class roomlectures. In addition to the regul ar subject classes, the
col l ege al so organi ses special |ectures by inviting experts fromvarious fields
to share their know edge with the students. The coll ege al so organi ses speci al

pl aces of historical

t aken out for educati onal

t hi ngs.

Personal ity Devel opnent Progranmes for the students. The students are al so
tours such as industries/trade Fairs,
i mportance to provide themfirst-hand know edge of various

exhi biti ons and

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Nur sery 00 27/ 07/ 2018 30 Nur sery Grafting
Managemnent managenent Techni ques
G afting
t echni ques
Soi I and 00 03/ 12/ 2018 30 Soi |l Sample  Anal ytical
Wt er Anal ysi s Techni ques
Chemi stry
Food and 00 23/ 08/ 2018 30 Self help Food di et
Nutrition
Tally ERP 00 05/ 01/ 2019 45 E- Commer ce Fi nanci al
9.0 St udi es
Nureri cal 00 01/ 12/ 2018 30 Nurreri cal Anal yti cal
Techni ques Aptitude t echni ques
usi ng MATLAB
Spoken 00 01/ 12/ 2018 45 Interview Conmunicatio
Engl i sh Skills n Skills
Spoken Hi ndi 00 01/ 12/ 2018 30 Interview Conmunicatio
Skills n Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
210

Diploma Course




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA HEP 5
BCom Gener al 5
BSc MPC 5
BSc BzC 3

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur college has a clearly set and defined mechani sm of obtaining the feedback
fromthe students to inprove the performance and quality of the institutiona
provi sions. The advisory commttee consisting of the senior teachers collects
the feedback fromthe graduates regarding | earning processes. The | QAC has
devel oped a format to obtain the feedback of its students, who are enployed in
various organi zations. The inputs are obtained fromthemand further used to

i nprovi se the overall conpetency of the students for enployability. Students
give the feedback about the teachers at the end of each term Students of each
departnent are expected to do so for all the teachers concerned with their
class. Besides, informal interaction between students and the cl ass

teacher/ Care taker/Principal about issues pertaining to teaching Quality is

al so encouraged. Teachers are counsel ed by the senior faculty and/or principa
regardi ng neasures to the inprove subject, understanding and/or teaching
skills. Pass outs, job holders who studied at our college visit our college
frequently for various purposes. In informal chats they give us their valuable
feedback regarding the quality of education in our college. Their suggestions
are noted with interest and efforts will be nade to incorporate their advices
wher ever possi bl e.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6387_Value_added_courses_1598747966.xlsx

Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 984 0 39 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
39 25 6 4 3 25

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Each faculty member is entrusted with 40 students under the mentor system (Student ward counselling system).
He/she interacts with mentees to advice for their progress. The performance, health, and wellbeing of the
students concerned are monitored by this mentor. The teacher in —charge carefully monitors the regularity of
attendance, participation in seminars and other activities and also the performance of the students in internal
tests/terminal examinations. The students are advised to improve by way of help and remedial/corrective action.
The students who seek psychological boosting or the candidates who are psychosocially left out are given
psychological counselling by the college faculty itself. To add, the college teachers really act as a true friend,
philosopher and a guide for the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
984 38 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

36 36 0 2 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6387_Demand_ratio_1598748740.xlsx

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Meeting of the staff council, the exam nations conmttee and the general staff
are held by the principal and after necessary deliberations and resolutions the
eval uation nmethods are finalised. In general nethods |ike interna
examn nations, quiz conpetitions, elocution and essay witing conpetitions are
made use of. The eval uati on net hods are conmunicated to the students and the
faculty menbers by neans of notices circulated and display on the notice board.
After evaluation of the performance of the students, the percentage of
at t endance/ mar ks/ gradi ng obtai ned by themis conmunicated to their parents
through letters dispatched by post. Students progress is discussed with both
the student and their parents at the parent teacher neet usually held half
yearly. The sunmmative evaluation is done during termnal tests. Even, if sone
students don’t performwell or clear the eligibility condition, then and extra
chance is given to the student for his/her evaluation. Al faculty menbers
follow the formati ve approach to neasure student’s achi evenents and performnce
t hrough 1) group discussion 2) class test 3) verbal test 4) assignnents. For
summat i ve approach two termnal tests are taken in the college. If any student
doesn’t clear the condition of these ternms tests then one special test is taken
to inprove his performance for final exam nation. This is how the institution
uses the formative and summative evol uti on approaches in the canpus. There is
conpl ete transparency in the internal assessnment. The criterion adopted is as
directed by the University. Al the students are famliar about the
transparency in internal assessnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ cal endar: Col | ege adopts the Acadeni c cal endar supplied by the
Rayal aseema university in order to ensure uniformty of performance of
different colleges affiliated. However, the principal, after a review of this
academ ¢ plan, conducts the staff council neeting and after thorough
del i berations, resolves certain alterations/inprovenents to the plan to suit
the | ocal needs of the institution. Accordingly, each departnment prepares its
own annual academi c plan and subnit a copy to the principal. On the basis of
this the principal prepares the annual institutional academ c plan and
comuni cates the sanme to the Comm ssioner of collegiate education. Teaching
pl an: Every |l ecturer prepares annual plan by dividing the syllabus nonth wi se
dependi ng on the nunber of working days avail able. The inconplete |essons, if
any, are conpleted by engaging extra classes. Various eval uative neasures |ike
i nternal exam nations, classroomseninars and tutorials are conducted to ensure
the conprehensive levels of the students. Institutional Plan: The institutiona
pl an for each acadenic year is prepared and preserved by the principle for
occasi onal check back and supervision. A copy of sane is uploaded in the
col l ege website.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6387_Evaluation_1598866265.xlsx

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. psckvscgcnandyal . com' i ndex. php/ academ cs/ pr ogr ammes- of f er ed-
pr ogr amre- speci fi c- out cones

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. psckvscgcnandyal . com i ndex. php/i gac/ naac/ sss

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 730 ucc4 1.7 0. 45

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International



https://www.psckvscgcnandyal.com/index.php/academics/programmes-offered-programme-specific-outcomes
https://www.psckvscgcnandyal.com/index.php/academics/programmes-offered-programme-specific-outcomes
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6387_Pass_percentage_1599613033.xlsx
https://www.psckvscgcnandyal.com/index.php/iqac/naac/sss

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Tel ugu 2 5
Nat i onal Ur du 3 5
I nt ernati onal Bot any 1 5
I nt er nati onal Zool ogy 2 5

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 15 20 0 0
rs/ Wor kshops
Present ed 0 5 0 0
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Community Service Dept. of Physics 4 50
Bl ood G oupi ng NSS 5 150
Heal th Awar eness NCC 2 30
Canp

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Nava nirmaana AP Govt Govt. Schenes 25 150
Deeksha Expl ai ned
Swachh Bhar at NSS Awar eness 30 250
Pr ogr amre
Al DS Day NSS Ral |y 30 450
Jamabhoomi Revenue Dept nmeeting with 35 250
Maavur u villagers
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year




Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Regi onal 01/ 07/ 2018 Visit Agriculture 50
Agricul ture form
Research Station
No file upl oaded.
CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
4.1 — Physical Facilities
4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year
Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
10 10
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Laboratori es Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
No Data Entered/ Not Applicable !!!
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 28592 2282873 2249 408000 30841 2690873
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 76 2 0 0 1 1 18 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 76 2 0 0 1 1 18 20 0




4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has a well established systemfor maintaining and utilizing
physi cal, academ c and support facilities. Procedures and Policies for
est abl i shing physical, acadenic and support facilities: The purchasing of Lab
equi pnent, Books, |CT equipnment is generally according to the approved
procedure i.e. Taking resolutions in Self Fund/UGC fund committees, getting
perm ssion fromprincipal for Calling Quotations fromat least 3 to 5
provi ders, preparation of comparative statenent of received quotations and
ordering on the basis of conparative statenent. As far as physica
infrastructure is concerned, the College follows the guidelines of state govt.
i.e. procuring line/ detail quotations for any construction agency |ike RB or
APSWC, remttance of the ampunt to the said constructing agency, nonitoring
the construction through an established Building committee and finally
subm ssion of Cost Conpletion certificate and utilization certificates to the
fundi ng agency. Maintenance of the infrastructure: The institution receives
financi al assistance from State Govt., UGC, RUSA etc to establish and enhance
physi cal, academ c and support facilities - |aboratory, library, sports
conpl ex, conputers, classroons etc. The infrastructure such as Laboratory
equi prrent, Conputers and ot her | CT equi prent, Books Journals acquired through
different sources are maintained in registers as per the norns and principles
of fundi ng agency. Every Departnment maintains a stock and accession registers
for the avail abl e equi pnent and furniture. The Col | ege conducts Stock
verification at the end of academic year to nonitor the stock position and to
identify the unserviceable articles. The repairs, renovations and repl acenent
of conmponents of the infrastructure is net fromrestructured courses Speci al
Fee fund, OOE, contingent fund etc. Every 3rd Saturday of the nonth is observed
as clean and green day and all the students in the canmpus are involved in
cl eaning class roons and canpus under the guidance of their class teachers. NSS
vol unteers and the Canpus Green Corps take the responsibility of greenery
mai nt enance on canpus. Support Facilities: Support facilities like fields for
ganmes and sports and equi prent are mai ntai ned by regular verification and
repairs. UGC Committee, Self Fund Committee, Purchase conmittee, building
committee and Staff Council make resolutions for the purchases, constructions,
repairs, renovations and mai ntenance of physical, acadeni c and support
facilities by utilizing avail abl e budgets.

https://www.psckvscgcnandyal.com/index.php/infrastructure



https://www.psckvscgcnandyal.com/index.php/infrastructure

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent

enhancement scheme enrolled
I nternational Yoga 21/ 06/ 2019 50 Lecturers
Day
Renedi al Coachi ng 01/ 09/ 2018 72 Lecturers
Personal Counseling 02/ 07/ 2018 150 Lecturers
and Mentoring
Soft Skill 16/ 07/ 2018 200 JKC

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 45 94 10
CGui dance
Cel |
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
Ri sing Star 170 99 00 0
Mobi | e
Servi ci ng,
Sri City
Amar raja




batteries

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council of the college is a nomnative body and al ways joins hands wth
faculty nmenbers and coll ege adm nistration to ensure overall devel opment of the
coll ege. The active participation of Student Council and representatives of
students in College extension activities such as society outreach programes,
NCC, NSS Vol unteersparticipated in various programes conducted by Mahanand
tenpl e and various tenples around Nandyal town, Grama darsiniprogrames, Jannma
Bhoom - Maaooru is remarkabl e. The student representatives, NCC , NSS Vol unteers
and even staff have participated in charity progranslike Bl ood donation etc.
They have created a profound influence on local society with their significant
rallies on HHV/AIDS, Right to Vote, Swachh Bharath, Medical canps, AlDS
awar eness, Drug addiction, Wnen enpowernent, Eye Donation, Popul ation growt h,
Right to Vote, CGender rights, Right to information, National integration, Swany
Vi vekananda, Moul ana Abul kal am Azad, Literacy programmes etc. to create a
sense of awareness on social, Cultural, Gender, Health and environnental
i ssues. The student representatives are the nenbers of the student
uni onconmittee, Gievances and Redresses cell, Wnen enpowernent cell etc. and
instrunental in successful inplenentation of participatory managenent of the
Col | ege. The successful exanple for students’ |eadership qualities is the
conduct of Refreshers day and farewel|l day every year. They plan, execute the
two cel ebrations with great devotion, inclusion on their own. BZC students



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6387_Progression_1598870985.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6387_Activities_Organised_1598871272.xls

mai nt ai ni ng the Coll ege Garden such as |and making, planting, watering,
pruning, cleaning etc. Oshadhi- Medicinal Plant Garden and coll ecting seed
variety is another initiative taken up by the dept. of Botany . This initiative
contributes to the expansion of the already green canpus Best fromwaste is
another eco friendly initiative practiced by the Canpus green corps through
collecting dried | eaves and stew spread on canpus at fixed intervals and keep
it inapit to formconpost. The prepared conpost is used for nedicinal plant
garden. They proved their crave for greenery and eco - friendly environnment in
the canpus. The Principal of the College, | QAC, Dept. of Botany have recognized

this tune-up for greenery. IIl B.Com students have been participated for
verifying Incone tax returns of the staff along with commerce | ecturers. This
will give practical know edge about |IT returns.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.2 — No. of enrolled Alumni:

200

5.4.3 — Alumni contribution during the year (in Rupees) :

25000

5.4.4 — Meetings/activities organized by Alumni Association :

The alumi has been playing major role in various activities of the coll ege.
Every year alummi neet will be conducted. Health canp, guest |ectures, blood
donation canps are conducted. Tuition fee was paid for sone students.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

PSC KVSC Governnment col | ege, Nandyal is a unique blend of nodern devel opnent of
education with this mssion the institution has adopted the nodern technol ogy
nmet hod of of fice managenent popul arly known as transparency. The outcome will

be faster and accurate with a proof. It helps out to retrieve infornmation
wi t hout delay as and when required. As far inparting education due to the
advent of ICT, Virtual Labs and Digital Cl assroons have been established to
cater to the needs of the stakehol ders who aspire for advanced education to
encounter the present day challenges with conmpetitive spirit. In this process
the teachers have been trained to learn in the way of teaching through
interactive method as well as student centric nethods with the hel p of
technol ogy assisted | earning by using virtual |abs and digital classroons. So
that, students and teachers have opportunity to devel op rapport with experts.
As a part of inproving comunication and skills, JKC and TISS have been
i ntroduced to nould the students to express their ideas and attitudes with nuch
talent and creativity. In addition to that to provide enpl oynent generation,
campus drives have been organised to enable the students for their future
progress in their selective fields. Since there is appositive outcone from al
departnents, the institution has determ ned the area of zeal by getting nuch
enphasis on its grow h and devel opnent. The administrative and activities of
all the departnments of the college function under the direct supervision of the
principal. Day today academ c activities of the departnments are taken care of
by the in-charges of the departnents. Exam nations related activities are




handl ed by the exani nations conmttee. Under direct supervision of principal,
adm ni strative office, exam nation section, central library and all the UG
departnents woul d function. Principal conducts regular neetings with the in-

charges concerned, who are also the nenbers of staff council. At the beginning
of every academi c year staff council neeting is held under the chairmanship of
the Principal, plan of action and acadenmic activities to be perforned will be
di scussed and resolutions will be passed by the council. The different
activities perforned will be allotted to selective conmttees,
schedul e is prepared by acadenmi c cal endar conmitt ee,
prepared by tinme-table conmttee, schedul e of

exan nations by exani nation committee, conducting of workshops and semi nars by
| QAC etc. The staff council also discuss plans to be adopted for effective

i npl ement ati on of teaching |earning process. The council also recommends to
start new courses in UG and PGin the college that have nore denand for the
students. The decisions taken in the council and plan of actions to be taken
will be informed to the faculty nmenbers through departnent in-charges. The in-
charges concerned will conduct the nmeeting with the faculty nenbers to discuss
on various issues and resolutions will be passed on to the Principal for

further action.

such as academ c
college tinme-table is
i nternal and external

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Curricul um desi gni ng and devel opnent is
decided by the affiliating university.
The staff Council meeting comuni cates
to the Principal about the additiona
i nputs and the topics with | ocal
rel evancy and nmarket need on the basis
of feedback anal ysis. The Principal
brings the same to the notice of Parent
University in BOS neetings. The Parent
Uni versity summari zes all the proposals
brought to their notice and suggests
nodi fi cations to be done in Curricul um
devel opnent to AISHE. At the
Institution level, all the departnents
conduct Quest Lectures and certificate
courses to nake the students aware on
necessary add on inputs and | at est
devel opnents in each subject. At
teacher level, each and every |ecturer
provi des addi tional inputs, which
contain both online and off
resour ces.

Curricul um Devel opnent

i ne

Teachi ng and Learni ng The teaching and | earning process is so

designed to neet the objectives of the
departnent of H gher education such as
Learner centric approach, creation of
research culture, inculcation of
comuni cation skills, Life skills,
enpl oyabl e skills etc., igniting the
innate talents and pronoting val ues and




ethical principles. For this purpose a
wi de spectrum of finishing schoo
activities and student nmentoring system
are being practiced to bring transition
rate anong the student community. Feed
back on over all teaching and | earning
is taken fromstudents to fill the gaps
and | acunae.

Exam nati on and Eval uation The institution regularly conducts md
exam nation and the answer scripts are
eval uated and the marks posted in the
CVR. Final exans conducted by
affiliating university.

Research and Devel opnent The institute pronotes faculty
participation in Research and
devel opnment. Five staff menbers with
Ph. D. degree, five minor research
projects conpleted and notivate all the
staff nenbers to apply MRP.

Li brary, I CT and Physi cal The total area of the library is 8.5X45
Infrastructure / Instrunentation sq nmts. Fifty nmenbers in reading room
and fifty nmenbers in reference section.

The library has on line public access
cat al ogue avail able. Library has
library online e-journals avail abl e.

The library automation is nearly

conpl et ed.

Human Resource Managenent The staff consists of 26egul ar
| ecturers and 6 contact |ecturers and
five guest faculties and one part-tine
| ecturer. ¢ As per the resolution of
staff council, the College Planning
Devel opnent Council (CPDC) is
est ablished. ¢ The princi pal
(president) will nominate all the
menbers in consultation with staff
council of the college. ¢« The nenbers
consi st of three faculty, one
phi | ant hropi st, divi sional engineer one
doctor, one industrialist, one advocate
and parents and students.

Industry Interaction / Coll aboration The institution has no formal MOUs and
nmut ual beneficiary agreements

Adm ssion of Students The adm ssion of students nade on the
basis of nerit and follows the rule of
reservation.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year




Year Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Tr ai ni ng I CT 10/ 12/ 2018 |10/ 12/ 2018 30 10
on MOCCs,
Mbodl es,
OER E-
Content De
vel opnment
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time

2 2 0 0
6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Poor boys funds and 2) 1) Medical reinbursenent Poor boys funds and 2)
Merit Schol arshi ps 2) House building | oans Merit Schol arshi ps

Advances

and 3) Festival

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

No Data Entered/ Not Applicable !!!

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6387_Training_Programmes_1598877969.xlsx

Set

CGol I a Venkat a narayana

ty

25000

Merit Schol arshi ps

No

file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCE, AP Yes | QAC with
Acadeni c
councils
Admi nistrative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The suggestion and feed back of the Parents are taken periodically and
i npl emented for the growth of the institution and steps taken for the academ c
i mprovenent of the students.

6.5.3 — Development programmes for support staff (at least three)

1) Faculty I

npr ovenent

Programme ( FIP ) 2) Refresher Courses 3) Orientation

Programes 4) Swayam Moocs Online Courses

6.5.4 — Post Accreditation initiative(s) (mention at least three)

initiative by IQAC

conducting IQAC

1) Lab opportunities, 2) Digital Cass Establishments 3) Virtual Lab 4)
Renovati on of Buil di ngs
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness on 08/ 03/ 2019 08/ 03/ 2019 65 30



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6387_Quality_Initiatives_B_1598877863.xlsx

Wonen Equal ity

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

20
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Ranp/ Rai | s Yes 12
Rest Roons Yes 10
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Hand Book

01/ 06/ 2018

1. Every Student mnust
come to the coll ege
regularly. As a mark of

courtesy students shal
greet the nmenbers of the
teaching staff at their
first meeting of the day
out side the class room 2.
No student will be
permtted to enter the
cl asses after the stroke
of the third bell. 3.
Attendance will be given
only if they are in the
classes by the tinme the
teacher takes the rol
call. 4. The students
will carry the college
identity cards on all the
wor ki ng days. 5. Students
found outside the lecture
hal | s when cl asses are
going on will be dealt
with very seriously. 6.
Every student to whom
books, Laboratory
appar atus or ot her
property of the college




are entrusted will be
hel d responsible for
their preservation in
good condition and in the
event of their being | ost
or damaged will be
required to replace them
or repay the cost. 7. Any
st udent breaking or
damagi ng any col | ege
property will be required
to pay the cost of the
damaged in addition to
that he/she will be
puni shed. 8. Students are
required to help in
keepi ng the class roons
and col | ege preni ses
cl ean and green. 9.
Raggi ng, quarrelling with
ot her students and
teachers, defacing the
wal I's, throwi ng out waste
papers, loitering,
comm tting nuisance,
organi zi ng unaut hori zed
neeti ngs or
entertai nnents at the
coll ege or collecting
noney for any purpose
within the coll ege
without the witten
perm ssion of the
Princi pal are puni shable
of fences. 10. Students
will not hold neetings to
criticize the conduct of
the University or
authorities of the
col | ege, Such neetings
wi || be deenmed unl awf ul
and the Principal mght
take action as he/she
considers it very
serious, to report to the
syndi cate under section 3
of chapter VII of the
code of rustication. Such
Students will inmmediately
forfeit their
schol arshi ps, Fee
Concessions etc. 11.
Means of involving in
violence to self or to
ot her or coercion direct
or indirect adopted by
t he students, such as
hunger strike for




enforcing their will on
the college will be
puni shed by the coll ege
authorities. 12. The name
of the college will not
be used in any
publication or in any
manner or giving any
statenment to the press
wi t hout the perm ssion of
the Principal. 13. No
class or group of
st udent s engage
t hensel ves in any public
activity wthout the
Princi pal s permni ssion.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Gandhi Jayant hi 02/ 10/ 2018 02/ 10/ 2018 75
Cel ebration with
canp and Swachh
Abhi yan to pronote
val ues and ethics
of Mahat ma gandhi .
Cl eanl i ness i s next
to God.

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Various conmittees were fornmed at the begi nning of the academi c year to | ook
after the snooth functioning of the institution. ¢ Anti-Ragging comittee to
| ook after eve-teasing and discipline of the students. ¢« Wnen enpower nment cel
to ook after the problens of the girls students and staff nenbers. ¢ Parent
Teacher association will extract of the problens of the students. ¢ Al umni
associ ation nobilization of local funds to devel opnent of the institution. e
Car eer gui dance cell guides the students for different job oriented courses,
opportunities in higher education. ¢ Gievance and Redressal Cell to solve the
student problens. ¢ Observing Swatch Bharat Progranme on every Saturday.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

i. The Title: 1. Blood donation to needy persons 2. Wde publicity of Zero

bal ance Jhan Dan Yoj ana bank account schene ii. The Goal: 1. To inculcate the
habit of donating Bl ood anong students 2. To create awareness and incul cate the
habit of banking to the surrounded weaker sections of the society iii. The

Context: 1. Blood is very inportant for patients who are suffering with
different ailnments. Many persons approach the college if they are in need. So,
the college deternmined to start the donating the blood. 2. This schene is a
social policy ainmed at providing banking facilities to those even who do not
have the noney to pay for mninum account opening balance and it ains to help
the econom cally weaker sections of the society to beconme financially
confident. The surrounded people were belongs to the sane category. iv. The
Practice: 1. Gving the wide publicity about inportance of blood in needy
persons. Every year the NSS and Dept. of Zool ogy conducts bl ood grouping canp
to students and list out their names shown bl ood group agai nst their nanes and




mai nt ai ned by the NSS programofficer. 2. As there was no habit of banking or
savings habit in the vicinity, the staff and students conducted awareness
rallies and canpai gns by using various nethods. v. The Evidence of success: 1.
It has been noticed that the attitude of the nost of the students changed and
come forward to donating blood in needy situations. The col |l ege conducted bl ood
donation canp on the birth day of Mahatnma Gandhi (Father of the Nation) i.e. on
02 Cctober. Nearly, 25 units of blood collected by the Vijay Bl ood bank,
Nandyal at the canp. 2. By organi zing Jan Dhan rallies nearly 1000 zero bal ance
accounts were opened in the nearby nationalized banks. vi. Probl ens encountered
and resources required 1. Rare blood groups scarcely avail able and sone of the
students do not fit because students not have appropriate weight. 2. Sonme extra
efforts are still required for enhanci ng banking habits to the above weaker
sections.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. psckvscgcnandyal . com i ndex. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The student requires proper notivation, guidance and counseling to achieve high
academ ¢ standards, to develop their literary and cultural talents and to
secure enpl oynment opportunities. Therefore, they are entrusted to the care of
Lecturers who act as their “Friend, Philosopher and Gui de”. The counsel ors have
to notivate their wards to aimhigh and achi eve academi c distinctions, to fully
utilize the availabl e opportunities, to participate in extra-curricular
activities and to respect traditions, rules and regulations of the college. The
Counsel l ors can al so extend their help in several admnistrative matters |ike
processing ldentity cards, Bus concession forms, recomrendi ng fee concessions
and schol arshi ps, consolidating nonth-w se attendance, notifying shortage of
attendance, arrangi ng speci al coachi ng, sending progress reports, guiding the

student while filling in the exam nation applications. The student counseling
systemwi |l help to establish a good rapport between the staff and the
students. 1. Books will be issued to the students and staff in the library. The

borrowed books should be return with in 15 days fromthe date of issue.
Students shoul d return books by the |ast working day of the college before the
commencenent of the vacation. 2. Books borrowed fromthe library should be used
carefully and they are responsible for the damage or | oss of books taken by
them They shall have to pay the full cost if they fail to return the book. 3.
Rar e books, reference books and books not in good condition shall not be issued
to the students. They have to be consulted with in the library. 4. Marking with
pen or pencil, tearing off pages etc., is strictly prohibited and vi ewed
seriously. 5. Strict silence should be maintained in the Library. 6. The
col l ege general library has 42000 acadeni ¢ books and vari ous periodicals and
magazi ne books on all subjects. 7. Reference section, reading roons are
available in the general library. The library will function on all working days
from9-30 amto 4-30 pm

Provide the weblink of the institution

https://ww. psckvscgcnandyal . com i ndex. php

8.Future Plans of Actions for Next Academic Year

1. To start English Medium conventional courses in B.Sc. with MP.C/B.Z. C 2
Measures to be taken to Re-Start P.G courses. 3. To encourage the staff to apply
for Mnor Research Projects, National Sem nars and Wirkshops. 4. To continue
renedi al coaching to academ cally backward students. 5. To encourage students to
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participate in extracurricular activities. 6. To conduct Al umi neetings, Parents
Meeti ngs and academi c festival (YUVATARANGAM). 7. To collect APl and AADPI from
teaching staff and the Principal. 8. To encourage the staff nenbers to
Participate in faculty forumat college |evel.
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